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Considering an all-in-one administrative platform? You have choices.
What if you could do it all with the DataPath benefits platform?
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 Administer all tax-advantaged, post-tax, and compliance 
plans (like COBRA) in a single administrative platform 

 Scale up as new products enter the market, such as Lifestyle 
Spending Accounts (LSA) and Student Loan Reimbursement 
Accounts/Programs (SLRA/SLRP)

 Set up almost any plan at the TPA level, including complex 
HRA plans, without the need for intervention from the 
DataPath customer support team

 Comprehensive services, from plan setup and participant data management to claims 
processing and fulfillment

 Expertise across all plan types, including FSA, HSA, HRA, ICHRA, LSA, COBRA, and more
 Flexibility to adapt to unique client preferences and practices
 Scalable to handle large new clients or navigate the challenges of enrollment season
 Convenient FTE pricing model, helping reduce operational costs by up to 60%
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 DataPath recognizes that our growth and success are 
dependent on the growth and success of our clients. We 
are not interested in competing with you
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2 DATAPATH
 BENEFITS PLATFORM 

 True all-in-one solution for administering CDH accounts, 
COBRA, billing, and well-being benefits

 Flexible platform enables benefits administrators to offer  
select lines of service or the full suite of solutions

 Includes integrated financial processes such as debit cards, 
electronic payments, and investments
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